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COMPENSATION STUDY

A study by Timon Capital and Briter Bridges, which aims at promoting transparency and
Incentivising the conversation about compensation and more accessible data.

CO-FOUNDERS’ GENDER, ETHNICITY, AND SCHOOLING DATA
STARTUPS’ CO-FOUNDING TEAMS’' DEMOGRAPHICS ANALYSED
COMPANIES SURVEYED ACROSS

KEY AFRICAN COUNTRIES




Demographics: Gender and Ethnicity
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Demographics: Schooling

SCHOOLING e
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Respondent’s Profile

Role Country of Schooling Age of Respondents
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18 Master's
26 Bachelor’s
2 College Credit
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Company Profiles

Foundation Year Stage of the Company

%
e o —_— sox
N N N N N N N N N N N N N N
Q Q Q Q Q S Q Q Q Q Q 9 Q S 40%
S S 9 3 o = [N} N N [m o N ® © — 5
Early and Seed Stage
Growth and Establishment
HQ Location Number of Employees Sector
[ d
X
GHANA 00
13 20 <
1000+ 18
NIGERIA "
15 100-249 14
2
KENYA 25-49 10
1 ;
6
SOUTH AFRICA o ‘@ =
7 2 2 %\:. = ”
5-9 0
L O m T M v n > g © Y O
UNITED KINGDOM » ¢ 3% 2 8 6 o % 9 v @ 5 93
i Q o D - o P~ A %) =.
=82 8 3 3 ¥ ¢ 2 &z 3 38
© >0 [ms ~ 0, ) = ) 0 = O
0 5 10 15 o =o 9 T 3 o o c 5 © o o=
oc 2 [0) > = = @ -
= %ﬂ S g = ) D o) »n 3D =
= m QL [e) = 0 ~ m o) >
€S8 38 ¢ = z 3 5 3
> 3 o ? S o & 3 3 0.
of the surveyed companies have 1 office. - 9 8 T o 2 3 % 3 <
o)) oy n D S5 > < wn
9} 2} 0 e v [0}
) = o 2 <
of the surveyed companies have operations in more than one country. 2 = % o
ko) %]
3 o
)
)
3

- lv BRIDGES



CMO

CTO

CEO

W Salary

0y
(O]
2
)
- |
O
)
X
LL]
(O]
>
Q
-
O
-
0
o)
(0]
)
-
()
Q.
=
O
O

>500 >500 >500 >500
400-499 400-499 400-499 400-499
300-399 300-399 300-399 300-399
200-299 200-299 200-299 200-299
150-199 m 150-199 m 150-199 m 150-199
a a a
100-149 3 100149 3 100-149 5 100-149
£ 2 2
80-99 = 8099 = 8099 80-99
w w %]
60-79 2 60-79 2 60-79 =) 60-79
40-59 40-59 40-59 40-59
20-39 20-39 20-39 20-39
10-19 10-19 10-19 10-19
<10 <10 <10 <10
o © ¢ « O W ¥ MmN o~ O v ¥ M N~ O I
ot ot oa ]
>500 >500 >500 — >500
400-499 400-499 400-499 400-499
300-399 300-399 300-399 300-399
]
200-299 200-299 200-299 200-299
5 i 5
150199 T 150-199 T 150199 T 150-199
a 3 o
100149 3 100149 3 100149 3 100-149
= £ L
| =2 = =
80-99 & 80-99 & 8099 80-99
(%] %] (%]
6079 ° 60-79 2 60-79 > 60-79
40-59 40-59 | 4059 40-59
20-39 20-39 e 20-39 20-39
10-19 10-19 010 10-19
<10 <10 <10 <10
[e0) N o~ o ~F M o~ — o wm ~F M o~ — (@] o — o
of of oq od
>500 >500 >500 >500
400-499 400-499 400-499 400-499
300-399 300-399 300-399 300-399
200-299 200-299 200-299 200-299
150-199 m 150-199 m 150-199 m 150-199
a f I
100-149 3 100149 3 100149 3 100-149
£ 5 £
80-99 8099 80-99 80-99
%] (%] %]
60-79 = 60-79 ° 60-79 > 60-79
40-59 40-59 40-59 40-59
20-39 20-39 20-39 20-39
10-19 10-19 10-19 10-19
<10 <10 <10 <10
@ ~F o o (o] N o~ — o
] ot ot

US $ (thousands)

US $ (thousands)

W Total Compensation

GHA

?

SOUTH

US $ (thousands)
EIEERN v+ crioces




m
O
0
=
v
2
=
0
-

Compensation

JUNIOR ENGINEER JUNIOR ANALYST

SENIOR ENGINEER
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Base Salary & Compensation

Senior Engineer Junior Engineer Junior Analyst Sales Associate
All Companies Salary Salary Salary Salary
Average $37 560 $35131 $31 666 $26 578 $17 125 $14 473 $17 682
Mode $10 000 $10 000 $10 000 $10 000 $|0 000 $10 000 $10 000
Median $30 000 $22 500 $15 000 $22 500 $10 000 $10 000 $10 000
First Quartile $10 000 $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Third Quartile $50 000 $50 000 $50 000 $30 000 $18 750 $15 000 $15 000
Minimum $10 000 $10 000 1$0 000 $10 000 $10 000 $10 000 $10 000
Maximum $175 000 $175 000 $125 000 $70 000 $50 000 $30 000 $50 000
Senior Engineer Junior Engineer Junior Analyst
All Companies Total Total Total
Average $68 875 $62 368 $39 305 $33 684 $23 076 $16 282
Mode $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Median $30 000 $30 000 $30 000 $22 500 $10 000 $10 000
First Quartile $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Third Quartile $70 000 $70 000 $50 000 $50 000 $30 000 $15 000
Minimum $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Maximum $500 000 $500 000 $175 000 $250 000 $250 000 $70 000

*Note that the figures represented in the table are a proxy value taken from the median of each range to show approximate values.
,' BRIDGES The survey offered a lower limit of “less than $10 000", and an upper limit of “more than $500 000". As we can not know the exact figures, 10 000
has been offered as the lowest value, and 500 000 as the highest. Interpretation of the table should therefore be approached with caution.




CEO CEO (og (o] cTO CMO CMO

C-Level Executive Salary Total Salary Total Salary Total
Average $15 769 $34 230 $14 583 $23 750 $15 476 $22 500
Mode $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Median $10 000 $15 000 $10 000 $12 500 $10 000 $12 500
First Quartile $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Third Quartile $15 000 $50 000 $15 000 $23 750 $11 250 $35 000
Minimum $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Maximum $30 000 $125 000 $30 000 $80 000 $50 000 $50 000

Senior Engineer Senior Engineer  Junior Engineer Junior Engineer Junior Analyst Junior Analyst Sales Associate
Employees Salary Total Salary Total Salary Total Salary
Average $20 416 $27 083 $11538 $16 666 $10 833 $14 166 $16 923
Mode $10 000 $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Median $10 000 $12 500 $10 000 $10 000 $10 000 $10 000 $10 000
First Quartile $10 000 $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Third Quartile $30 000 $50 000 $15 000 $30 000 $10 000 $15 000 $15 000
Minimum $10 000 $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Maximum $50 000 $70 000 $15 000 $30 000 $15 000 $30 000 $50 000

CEO CEO CTO CTO CMO CMO

C-Level Executive Salary Total Salary Total Salary Total
Average $64 500 $711M $68 888 $67 000 $50 500 $55 500
Mode $50 000 $50 000 $70 000 $70 000 $50 000 $50 000
Median $50 000 $50 000 $70 000 $70 000 $50 000 $50 000
First Quartile $35 000 $30 000 $30 000 $35 000 $30 000 $35 000
Third Quartile $65 000 $70 000 $90 000 $85 000 $65 000 $65 000
Minimum $15 000 $10 000 $15 000 $10 000 $15 000 $10 000
Maximum $175 000 $175 000 $175 000 $125 000 $90 000 $125 000

Senior Engineer Senior Engineer Junior Engineer Junior Engineer Junior Analyst Junior Analyst Sales Associate
Employees Salary Total Salary Total Salary Total Salary
Average $35 000 $32 222 $23 333 $18 888 $19 375 $18 333 $21500
Mode $30 000 $30 000 $15 000 $15 000 $15 000 $10 000 $10 000
Median $30 000 $30 000 $15 000 $15 000 $15 000 $15 000 $15 000
First Quartile $30 000 $30 000 $15 000 $15 000 $13 750 $10 000 $11 250
Third Quartile $50 000 $30 000 $30 000 $30 000 $30 000 $30 000 $30 000
Minimum $15 000 $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Maximum $50 000 $70 000 $50 000 $30 000 $30 000 $30 000 $50 000




CEO CEO CTO CTO CMO CMO
C-Level Executive Salary Total Salary Total Salary Total
Average $21818 $29 090 $21 000 $28 333 $19 285 $21 428
Mode $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Median $15 000 $30 000 $15 000 $30 000 $10 000 $10 000
First Quartile $10 000 $12 500 $10 000 $10 000 $10 000 $10 000
Third Quartile $30 000 $40 000 $30 000 $50 000 $22 500 $30 000
Minimum $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Maximum $50 000 $70 000 $50 000 $50 000 $50 000 $50 000

Senior Engineer Senior Engineer  Junior Engineer Junior Engineer Junior Analyst Junior Analyst Sales Associate

Employees Salary Total Salary Total Salary Total Salary
Average $19 090 $18 636 $12 272 $12 727 $11 666 $11 666 $12 083
Mode $10 000 $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Median $15 000 $15 000 $10 000 $10 000 $10 000 $10 000 $10 000
First Quartile $10 000 $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Third Quartile $22 500 $22 500 $10 000 $12 500 $10 000 $10 000 $10 000
Minimum $10 000 $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Maximum $50 000 $50 000 $30 000 $30 000 $30 000 $30 000 $30 000

(o{ {0 (o{ {0 CTO CTO CMO CMO
C-Level Executive Salary Total Salary Total Salary Total
Average $65 714 $194 285 $52 857 $168 571 $49 285 $64 285
Mode $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Median $70 000 $125 000 $70 000 $90 000 $50 000 $50 000
First Quartile $20 000 $50 000 $20 000 $40 000 $10 000 $10 000
Third Quartile $107 500 $312 500 $80 000 $250 000 $70 000 $97 500
Minimum $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Maximum $125 000 $500 000 $90 000 $500 000 $125 000 $175 000

Senior Engineer Senior Engineer Junior Engineer Junior Engineer Junior Analyst Junior Analyst Sales Associate

Employees Salary Total Salary Total Salary Total Salary
Average $40 000 $76 666 $27 142 $55 714 $20 833 $26 666 $24 166
Mode $10 000 $10 000 $30 000 $10 000 $30 000 $10 000 $10 000
Median $40 000 $60 000 $30 000 $30 000 $22 500 $20 000 $22 500
First Quartile $15 000 $20 000 $20 000 1$0 000 $11 250 $10 000 $11 250
Third Quartile $65 000 $70 000 $30 000 $40 000 $30 000 $30 000 $30 000
Minimum $10 000 $10 000 $10 000 $10 000 $10 000 $10 000 $10 000
Maximum $70 000 $250 000 $50 000 $250 000 $30 000 $70 000 $50 000




Compensation & Benefits

Sales Associate Salaries
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Less than $10,000- $20,000- $40,000-
$10,000 $19,999 $39,999 $59,999
Chana Kenya [ Nigeria @South Africa

Roles that Receive Equity or Stock

CTO

CMO / Head of Growth
Lead Engineer

CFO

Board Member

Senior Engineer

Junior Analyst/Associate

Senior Analyst/Associate

Junior Engineer
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More than $500,000
$400,000-$499,999
$300,000-$399,999
$200,000-$299,999

$150,000-$199,999
$100,000-$149,999
$80,000-$99,999
$60,000-$79,999
$40,000-$59,999
$20,000-$39,999
$10,000-$19,999
Less than $10,000

CMO

Overtime Pay

Health Insurance

Bereavement Leave

Public Holiday Days

Success Commission

CTO mCEO W®Jr.Engineer

Total Compensation

of CEQO’s have a
salary below $20,000.

41%
25%

0y ofjunioranalysts earn
54 /0 less than $10,000.

of CEO’s have a total
compensation above $60,000.
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FOR MORE INFORMATION

To learn more, please contact Timon Capital: https://timoncapital.com/
OR Briter Bridges: http://briterbridges.com/

Contribute to Briter’s research: https://briter-bridges.typeform.com/to/wpNHox

# JNBRITER



